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60 & Out Pension

To become eligible for the 60 & Out pension option you 
must:

 Be age 60 or older.

 Cease Industry Employment. This includes any covered 
employment in or outside of Local  134;

 Accrue a minimum of 25 years of El igibil ity Service in   
Pension Plan 2;

 Accumulate 400 or more Hours of Service in Pension 
Plan 2 in the calendar year of your Retirement or the 
preceding calendar year;  and

 File an application for a Pension Plan 2 with the EIT Fund 
Off ice.
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Eligibility Service – minimum of 25 years 



Pension Effective Date & 1st Payment Date

 Pension Effective Date (PED):  Your PED is the f irst of 
the month fol lowing the latest of:

 Pension Payment Date:  Al l  monthly pension payments 
are paid on the f irst business day of the month .  

 Date of 1st Pension Payment:  Depending on your 
s i tuation, you might not receive a payment on your PED .   
In that case, you will  receive backpay to your PED with 
your f i rst payment.

 Your 60 th bir thday;
 The date the EIT Fund Off ice receives your completed 

application; or
 Your last day worked.



Returning to Work AFTER Retirement

 If  you ret ire and return to work in a posit ion 
that IS the same type of work covered by an 
IBEW col lective bargaining agreement ( i .e.  
“using the tools”):

 This includes Covered Employment outside of 
Local  134’s jur isdiction.

 If  a partic ipant ret ires and returns to work in 
a posit ion that is NOT the same type of work 
covered by an IBEW col lective bargaining 
agreement, they can work without impacting 
their EIT benef its. 

 Other benef its such as NEBF, IBEW 
International Pension (PBF) or Socia l Security 
may change. You should contact those enti t ies 
before star ting post-retirement employment.

Examples: Home Depot, off ice work or 
management positions for a contractor, etc.

➥ Before the age of 65 – pension and 
ret iree health care benef its wi l l  be 
suspended immediately. 

➥ After age 65 – l imited to 40 
hours /month, up to 240 hours /year 
without suspension. 

Before returning to work, you must contact the Fund Office

Covered Employment Non-Covered Employment



Other Pensions

Becoming el igible for the 60 & Out Pension does not af fect any other benef its you may be entit led to 
receive. You wi l l  st i l l  have to wait unti l  the appropriate age to begin those pensions.

 Pension Plan 4 or 6:  If  appl icable, you must wait 
unti l  you attain age 62 for ful l  benef it , or you could 
apply for a reduced Early Pension, i f  e l igible.

 Pension Plan 5:  As of January 1, 2025, you can 
access your Plan 5 balance once you reach age 59½, 
even i f  you are st i l l  working.

 NEBF:  Reduced benef it is avai lable as early as 60. 
Unreduced benef it avai lable at age 62 upon meeting 
qual i f ications.

 International (IO): Reduced benef it  avai lable at age 
62.  Unreduced benef it at age 65

 Social Security:  Reduced early ret irement avai lable 
at age 62.



Pension Frequently Asked Questions

It depends.  Cred i ted  Serv i ce  i s  d i f f e ren t  than  El ig ib i l i ty  Serv ice .  You  earn  1  
E l ig ib i l i ty  Serv i ce  Cred i t  when  you  work  400 hours  o r  more  in  covered emp loyment  
w i th in  a  year ,  and  0  i f  you  work  less  than  400 hours .  You  need  a  min imum o f  25  
E l ig ib i l i ty  Serv i ce  c red i ts  to  par t i c ipa te  in  the  60  &  Out  Pens ion.  

I have 25 years of 
Credited Service.

Can I retire at 60?

I f  you  s tar ted earn ing c red i t  in  P lan  2  and  sw i t ched to  e i ther  P lan  4 ,  P lan  6  o r  on ly  
P lan  5 ,  you  s t i l l  acc rue P lan  2  E l ig ib i l i ty  Serv i ce  fo r  those  years .  However ,  you  must  
earn  at  least  400 Hours  o f  Serv ice under  P lan  2  i n  e i ther  the  year  you  re t i re  o r  
the  year  be fo re  to  be  e l ig ib le  fo r  the  60  &  Out  Pens ion.  

I worked under another 
EIT plan?

Do I get credit?

I f  you  p lan  to  re tu rn  to  work  a f te r  re t i rement ,  you must  not i fy  the  EIT  Fund Of f i ce 
pr ior  to  your  f i rs t  day  o f  work  and  complete  a  ”Return- to-Work”  fo rm. Depend ing 
on  your  age ,  the  number  o f  hours  you  work ,  and  what  type  o f  work  you  are  do ing,  
your  bene f i t  may  be  suspended.   Your  Ret i ree  Hea l th  Care  may a l so  be  suspended.  

I plan to retire.

Can I return to work?

No.  You do  not  earn  E l ig ib i l i ty  Serv ice whi le  on  short - term or  long- te rm d i sab i l i ty  
under  the  H&W P lan ,  on ly  Cred i ted Serv i ce .  S ince  your  c red i t  i s  based  on  non-
contr ibutory  hours ,  you  may no t  meet  the  requ i red 400 Hours  o f  Serv i ce  in  the  year  
o f  o r  be fo re  your  re t i rement  i f  you  are  on  d i sab i l i t y .  P lease  contact  the  E IT  Fund 
Of f i ce  to  de te rmine i f  you  are  e l ig ib le  fo r  a  d i sab i l i ty  pens ion.  

I am on long-term 
disabil ity.

Do I earn El igibi l ity 
Service?



Retiree 
Health Care 
E L I G I B I L I T Y

Construction
60& Out 2025



THE 30-YEAR RULE

You are el ig ib le for ret iree health care benef its under the 30-Year Rule i f  
you meet a l l  the fol lowing cr iter ia:

Presentation title

Note:  Once you meet the 30-Year Rule, you can terminate employment and you will be eligible 
upon retirement if you qualify for a 60 & Out, or upon your retirement date on or after age 62.

 You are receiving a retirement benef it from and have a 
combined total of at least 30 years of Credited Service 
under Pension Plan No. 2*;  and /or El ig ib i l i ty Service 
earned under Pension Plan No. 2 solely from employment as 
a Union business representat ive, Apprent ice School teacher 
or Apprent ice School administrator; and 

 You  continuously pay the applicable Retiree Self-Pay 
Contr ibution as required under the Plan.



The 30-Year Rule Examples

Bir th  Date:        10/20/1965
Ret i rement Date:                              11/1/2025
Last  Day Worked:                                 3/20/2020
E l ig ib i l i ty  Serv ice as  of  3/20/2020:                           39
Cred i ted Serv ice as  of  03/20/2020:  34.725
Hours of  Employment in  2025:           0
Hours of  Employment in  2024:                       0

✔ Has 30+ years of Credited Service

✔ Has 25+ years of Eligibi l ity Service

✘ Does not have 400 Hours of Service in year of 
Ret irement  

Note:  60 & Out  requ i rement cou ld  be met  i f  returns  to  
work and earns  400 Hours  o f  Serv i ce in  2025 or  ca lendar 
year  a f ter.  

Bir th  Date:                 10/20/1965
PP2 Ret i rement Date:                        11/1/2025
Last  Day Worked:                     3/20/2024
E l ig ib i l i ty  Serv ice as  of  3/20/2025:      39
Cred i ted Serv ice as  of  3/20/2025 :             34.725
Hours  of  Employment in  2025:     0
Hours  of  Employment in  2024:         480

✔ Has 30+ years of Credited Service

✔ Has 25+ years of Eligibi l ity Service

✔ Has 400 Hours of Service in year pr ior to 
Ret irement  

Note:  Ret i ree Hea l th Care wou ld beg in  upon ret i rement 
a t  age 60.

Eligible @ Age 60 Eligible @ Age 62



The 15-Year Rule

 You are receiving a retirement benef it from and 
have at least 15 years of Credited Service earned 
af ter December 31, 1976, under Pension Plan No. 2;

 You began earning Credited Service under Pension 
Plan No. 2 before January 1, 2023, which Credited 
Service was not cancel led by a permanent break in 
service;

 You have been covered as an Act ive Employee under 
the Plan throughout the two (2) years before your 
Pension Plan 2 Retirement Date; and

 You  continuously pay the applicable retiree self-
pay contributions as required under the Plan.
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You are el ig ib le for ret iree health care benef its under the 15-Year 
Rule i f  you meet a l l  the fol lowing cr iter ia:



The 15-Year Rule Examples

Bir th  Date:                          9/9/1965
PP2 Ret i rement Date:      10/1/2025
Last  Day Worked:                   5/20/2025
E l ig ib i l i ty  Serv ice as  of  3/20/2025:     26
Cred i ted Serv ice as  of  3/20/2025 :                      24.725
Hours  of  Employment in  2025:                 625
Hours  of  Employment in  2024:             2275
Last  Break in  Coverage:           9/30/2024
Last  Day of  Act ive Coverage:             12/31/2025

✔ Meets  the  Credi ted Serv ice  requ i rement

✘ Does  no t  have  2+ years  o f  con t inuous coverage p r io r  to  
PP2  Ret i rement  Date

✔ Has  25+ years  o f  El ig ib i l i ty  Serv ice

✔ Has  400 Hour  o f  Serv i ce  in  year  o f  Re t i rement

Note:  Coverage requ i rement cou ld be met  i f  coverage i s  
ma inta ined through 10/1/2026 and ret i rement date i s  no 
ear l i er  than 10/1/2026 (wou ld be age 61) .   

Bir th  Date:                             9/9/1965
PP2 Ret i rement Date:   10/1/2025
Last  Day Worked:  9/20/2025
E l ig ib i l i ty  Serv ice as  of  3/20/2025:     26
Cred i ted Serv ice as  of  3/20/2025:          24.725
Hours  of  Employment in  2025:        1525
Hours  of  Employment in  2024:        2275
Last  Break in  Coverage:          6/30/2015
Last  Day of  Act ive Coverage:  7/31/2026

✔ Has  earned 15+ years  o f  Credi ted Serv ice

✔ Has  2+ years  o f  con t inuous coverage under  the  P lan p r io r  
to  PP2  Ret i rement  Date

✔ Has  25+ years  o f  El ig ib i l i ty  Serv ice

✔ Has  400 Hour  o f  Serv i ce  in  year  o f  Re t i rement  

Note:   Ret i ree Hea l th Care beg ins  a f ter  ac t ive coverage 
runs  out .

Not EligibleEligible



The 25-Year Combined Service Rule

 You are receiving a retirement benef it 
from and have a combined total of at least 
25 years of Credited Service earned 
under Pension Plan No. 2  and Pension 
Plan 4  (with a minimum of at least 10 
years of Credited Service earned under 
Pension Plan 2);

 You have been covered as an Act ive 
Employee under the Plan throughout the 
two (2) years before your Retirement 
Date; and

 You continuously pay the applicable 
retiree self-pay contr ibutions as 
required under the Plan.

You are el ig ib le for ret iree health care benef its under 
the 25-Year Combined Service Rule i f  you meet a l l  the 
fol lowing cr iter ia:



Retiree Self-Pay Contribution

Once Ret iree Health Care begins, you wi l l  pay a monthly 
Ret iree Self  Pay Contr ibut ion for you and your el ig ib le 
dependents.  When that deduct ion begins wi l l  depend on 
when your pension begins, when your act ive coverage 
ends, your age and how many dependents you have. 
 Between age 60 – 62:  $200 per  e l ig ib le  person,  per  month

 Between age 62 – 80: $100 per  e l ig ib le  person,  per  month

 Age 80 and beyond: $50 per  e l ig ib le  person,  per  month

60 & Out  Ret i rement Date:                         10/1/2025
Act ive Coverage Run Out  Date:               3/31/2026
Ret i ree Hea l th Care  Date:         4/1/2026
Age 62:                   10/1/2027
Age 80:                10/1/2045
# of  Covered Dependents:                                     2

➥ 4/1/2026:  $400 per  month 
➥ 10/1/2027:  $200 per  month
➥ 10/1/2045:  $100 per  month



Temporary Opt-Out Option

I f  your spouse has their  own group health insurance, 
you can:

 Temporar i ly opt out of Ret iree Health Care 
and you and al l  your el ig ib le dependents 
can be covered under your spouse’s p lan

 Continue your ret iree health care 
deduct ion, but temporar i ly remove your 
spouse and /or dependents, with their  
wri tten consent,  to reduce your 
deduct ions

✔ You save $$  on Ret i ree Se l f -pay Contr ibut ions

✔ You may save $$ on Med icare

o You may need to meet a  second deduct ib le

o You may have h igher  copays,  deduct ib les and 
co insurance

✘ You wil l  not  be e l ig ible  for  l i fe  insurance

✘ Your spouse & e l ig ib le  dependents wil l  not  be 
e l ig ible  for  3  years of  surv ivor coverage i f  you 
d ie  be fore you opt- in

✘ I f  you miss  the  60 day-deadl ine to opt- in,  you 
wil l  lose ret i ree heal th care forever

You must not i fy EIT within 60 days of group health 
coverage terminat ing.

Pros & Cons



Frequently Asked Questions

I f  you  did  not  have 30 years  o f  Cred i ted Serv ice when you  le f t  an  E IT  cont r ibut ing 
emp loyer ,  you  w i l l  need to  requal i fy  f o r  coverage under  the  E IT  Cons t ruct ion  H&W P lan  
and  have  a t  l eas t  15  years  o f  C red i ted Serv i ce  and  2  years  o f  con t inuous coverage  p r io r  to  
your  Pens ion P lan  2  Ret i rement  Date .

I’m working for 
the City.  

Wil l  I have 
Retiree Health?

I f  you  have  a t  l eas t  15  years  o f  C red i ted Serv i ce  under  Pens ion P lan  2  bu t  have  a  b reak  in  
your  coverage  in  the  las t  2  years  p r io r  to  your  requested Ret i rement  Date ,  you  w i l l  no t  be  
e l ig ib le  fo r  Ret i ree Hea l th  Care .   You  shou ld  de te rmine the  ear l i es t  you  can  re t i re  AFTER  
you  have  2  years  o f  con t inuous Cons t ruct ion  H&W P lan  e l ig ib i l i ty .

I lost my 
coverage. 

What wil l  
happen?

I f  you  become e l ig ib le  fo r  the  60  &  Out  bene f i t ,  you  may a l so  be  e l ig ib le  fo r  Ret i ree  Hea l th  
Care  i f  you  meet  the  25-Year  Comb ined Serv i ce  Ru le .

I have earned 
credit under 

Pension Plan 4.

How does that 
work?



More Frequently Asked Questions

Unfo r tunate ly ,  once  your  pens ion payments  beg in ,  you  w i l l  no t  be  e l ig ib le  fo r  Ret i ree 
Hea l th  Care  i f  you  were  no t  e l ig ib le  upon  your  in i t i a l  Re t i rement  Date .   Even  i f  you  re tu rn 
to  work ,  your  Ret i ree  Hea l th  Care  e l ig ib i l i ty  wi l l  not  change as  your  e l ig ib i l i ty  w i l l  
a lways  be  based on  your  in i t i a l  Pens ion P lan  2  Ret i rement  Date .   

I didn’t qualify 
for Retiree 

Health Care at 
Retirement.

What happens?

Yes .  I f  you  are  e l ig ib le  fo r  Ret i ree Hea l th  Care ,  your  RSPC w i l l  au tomat i ca l ly  be  deducted 
f rom your  Pens ion P lan  2  payment .  By  submi t t ing  a  rece ip t  p rov ided by  E IT  to  
WageWorks/Hea l thEqu i ty ,  you  can  request  re imbursement  o f  your  month ly  RSPC fo r  as  
long  as  you  have  a  ba lance .   Th i s  w i l l  need  to  be  submi t ted each  month.     

Can I use my 
HRA to pay for 

my RSPC?

No.   The serv i ce  and  coverage requ i rements  to  qua l i fy  fo r  Ret i ree Hea l th  Care  has  
rema ined  the  same,  however ,  the  P lan  a l l ows you  to  beg in  your  Ret i ree  Hea l th  Care  as  
ear ly  as  60 ,  i f  they  qua l i f y  fo r  the  60  &  Out  Ret i rement  under  Pens ion P lan  2  and  meet  the  
requ i rements  fo r  Ret i ree  Hea l th  Care  under  the  H&W P lan .

Did the Retiree 
Health Care 

rules change?



Health Reimbursement 
Arrangement
H E A L T H  E Q U I T Y  
( F O R M E R L Y  W A G E  W O R K S )



What is my HRA?
 Par tner with WageWorks /HealthEquity 

 $2.00/c lock hour – Out-of- jur isdict ion may dif fer

 Balance rol ls over each year

 Must have EIT insurance to use

 Reimbursement for Eligible Medical Expenses

 365 days to f i le a claim for reimbursement



Your Health Equity Toolbox

Web Portal
www.wageworks.com

Mobile App
EZ Receipts

Debit Card
HealthEquity Visa



Valid Receipts! 

A valid receipt provides 5 important  
p ieces of information:

1. Patient Name

2. Provider Name

3. Service Descr iption

4. Service Date

5. Amount Owed



Suspensions & Forfeitures

Suspensions  only occur when you do not have 

act ive EIT coverage except:

Forfeitures occur when:

Presentation title

 COBRA 

 Ret iree Health Care

 Medicare

 your coverage is suspended for too   

   long, and your balance is too low; or

 upon your death i f  you have no

   spouse or e l igible dependent(s)



Frequently Asked Questions

Can I cash out
my HRA balance?

No.   The IRS 
won’ t  a l low i t !  I t  
i s  on ly  for  
re imbursement  of  
med ica l  expenses 
for  you and your  
e l ig ib le  
dependents.

What happens to 
the forfeitures?

Suspens ion / low 
ba lance for fe i tures  
are  rea l located to 
the  H&W P lan to 
of f set  admin is trat ive  
fees  for  those 
inact ive  accounts.

Death for fe i tures  are  
rea l located to a l l  
members  wi th  ac t ive  
accounts annua l ly.

Why didn’ t I get 
reimbursed?

I f  you have 
“unsubstant iated”  
card  t ransact ions  
and submit  an 
on l ine  or  mob i le  app 
c la im,  Hea l thEqu i ty  
wi l l  use  that  c la im 
to of f set  an 
unsubstant ia ted 
one.

Can I add money 
to my HRA?

No.  This  account  i s  
on ly  ab le  to  be  
funded by  the  
contr ibut ions made 
by  your  employer  
wh i le  you are  
work ing in  covered 
employment .

Yes.  The Fund 
Of f i ce can prov ide a  
rece ipt  f rom the 
Fund Of f i ce.   You 
can use that  rece ipt  
to  submit   your  
request  for  
re imbursement 
us ing e i ther  the  EZ 
Rece ipts  app or  
WageWorks /Hea lthE
qu i ty  on l ine por ta l .

Can I use it  to pay 
for my COBRA and 
RSPC?
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