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Maternity Leave Benefit 

Effective January 1, 2023, a new maternity leave benefit has been added to the Plan. If you are 

an active employee and are out of work due to your pregnancy, you may be eligible for the 

maternity leave benefit. 

Qualifying for a Benefit 

To qualify for the maternity leave benefit, you must be covered as an active participant by the 

Plan (not including COBRA continuation coverage) at the onset of your maternity leave. 

When Benefits Begin and End 

The maternity leave benefit begins no earlier than 13 weeks before your expected due date, 

except in the case of delivery prior to 13 weeks. Total payments for maternity leave benefits 

may not exceed 26 consecutive weeks. 

Benefit Amount 

The maternity leave benefit provides $800 per week for up to a maximum of 26 consecutive 

weeks.   Because of federal law, Social Security and Medicare taxes will be withheld from your 

weekly maternity leave benefit. If you want federal income and state taxes withheld from your 

benefit payment, you must notify the Fund Office. 

Maintaining Coverage 

In order to maintain coverage under the Plan while on maternity leave, you will be credited with 

5 hours per day, for each day of maternity leave, up to a maximum of 25 hours per week. 

Maternity leave hours will be credited for up to a maximum of 26 weeks. 

Coordination with Other Benefits 

You cannot receive both the maternity leave benefit and the Short-Term Disability Benefit or 

Long-Term Disability Benefit at the same time. However, you may apply for Short-Term 

Disability benefits under the Plan once your maternity leave has been exhausted, provided you 

are still unable to return to work due to a disability (whether due to pregnancy or another reason. 

All eligibility rules, requirements and payment amounts under the Disability section of the Plan 

would apply, with the exception of the 7-day waiting period. Further, COBRA does not extend to 

maternity leave benefits. 

Applying for the Benefit 

To apply for maternity leave benefits, you must submit a Maternity Leave statement to the Fund 

Office within 90 days after your due date or delivery date, whichever is later. For additional 

information, contact the Fund Office. 

 


